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WY 155d HaumoHarnbHbI MHCTUTYT CTPaxoBaHUst OT i soci seouriy
HECHACTHbIX Clly4YaeB Ha Nnpom3BoactBe

«LleHTp 3a0poBbs 1 6e3onacHOCTUY

B pesynbraTe NPUHATUA 3aKoHoAaTernbHbIX Mep =
3akoHogartenbHoro nocrtaHosreHnss 81/2008 ¢ nocnegylowmnmm

U3MEHEHUAMWU W OOMOMNHEeHUaAMU — HauumoHanbHbIM  UHCTUTYT
CTpaxoBaHMUsi OT Hec4yacTHbIX Cry4YaeB Ha MNPOU3BOACTBE BcCe
bonbllee 3HaveHue npuaaer XapaKkTepucTukam

UHTErpupoBaHHON CUCTEMbI 3aLUNTDI;
e [lpodunnakTtunka

 MepagununHckoe obecneyeHune

o« (ObecnevyeHune

 Peabunutauud

 PewnHterpauuns

nvuy, nocTpagaBlIMX B pe3ynbraTe HecYacTHbIX Criy4vyaeB nHall
npounsBoacTse u npodeccnoHarnbHbIX 3ab0oneBaHUM. [
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Promoting excellence

155d HauunoHanbHbIN MHCTUTYT CTPaxOBaHUST OT i social security
HEeCYaCTHbIX ClyYyaeB Ha NPON3BOACTBE
«LleHTp 3a0poBbs 1 6e3onacHOCTUY

« Kpowme TOro:

0 obgAsaTenbHoe CTpaxoBaHWe AN «A0MOX035eK» B BO3pacTe OT
18 no 65 neTt, paboTaroLwmx rno npuBbIYKe Ha OE3BO3ME3HON
OCHOBE W BHe ycrnosuin cybopanHaumnm, 3aboTALMXCA O CBOEN
ceMbe 1 gome (3akoH 493/1999)

0 obgasaTenbHOe CTpaxoBaHWE AS19 MOPCKOro cekTopa nocne
crnmanma MHcTtntyTta mopckoro ctpaxosaHus (IPSEMA) ¢ INAIL
(3akoH 122/2010)

O Hay4Hble UccrnegoBaHus N cepTuukauma nocne CrmaHus
MHCTUTYTa no uccrnegoBaHusm B 0bractn npogunakTuku
NPOM3BOACTBEHHOIO TpaBmaTmamMma, obecnevyeHnss TEXHUKN
6esonacHocTn n oxpaHbl Tpyaa (ISPESL) ¢ INAIL (3akoH
122/2010).

03/06/2015 www.issa.int 3
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[MpodeccmoHarnbHble 3aboneBaHUs

[TpodomnakTuka Obecne4vyeHne

[1ByCTOPOHHAA CBA3b MeXay NPOogUIakTUKON u
obecrievyeHnem

www.issa.int 4
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PekoMeHpauua EBponencKkon KOMMCCUN OT
19 ceHTAOpsa 2003 r. o EBponenckomMm nepeyHe
npodeccnoHanbHbIX 3adboneBaHnu, Ctatba 1,

yacTtb 1.

«B KpaTyanwime Cpoku AONOSIHUTb HaUUOHarIbHOEe
3aKoHOOaTeNnbCTBO, HOPMaATUBHO-MNpPaBble aKTbl U
aAMUHUCTpPATUBHbIE MOSIOXEHUS O HaY4YHO NPU3HAHHbIX
npodeccuoHanbHbIX 3aborneBaHUAX, KOTOPble AaloT
npaBo Ha nosiydyeHMe Nnocobumn n npegycmMmaTpmBaroT
nposegeHne NpodhunakTM4eCcKux Mep, B COOTBETCTBUM ¢
EBponencknm nepevyHem npoecCUoHanbHbIX B

3aboneBaHuu (MpunoxeHune 1)» B

www.issa.int 5
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NMpodeccuoHanbHbIe 3ad0oneBaHUsA

 [lepevyeHb npodreccMoOHanNbHbIX 3aboneBaHUU
paboTHMKOB NPOMBbILLTIEHHOCTU 7 CeNbCKoro
X03MCTBA COCTaBIEH B UHTEpecax CTpaxoBaHUS.

* [lepeyeHb 3aboneBaHum, BbI3BaHHbIX
NpPon3BOACTBEHHbLIMU cdakTopamu Unu
CBA3aHHbIMM C TPYAOBOU AEATEJNIbHOCTbLIO
NnpUYnHamm, cocTaBreH B UHTepecax

npodounakTUKn 1 npegycmarpuBaeTr obA3aTeribHYH
nogavy oT4ETHOCTU MeAULMHCKUMKW cneunanmcTtaMmm B
cootBeTcTBUKN co Crtatben 139 CBoga HopmaTuBHbiXx M
akToB 1124/1965, yTBepxaeHHoro MuHuctepckum B
NOCTAHOBIIEHMNEM. 3

www.issa.int 6
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HoBbIn nepevyeHb npodeccnoHanbHbIX
3aboneBaHuu,
yTBEepPXAEeHHbIN MUHUCTEPCKMM NMOCTaHOBEHUEM OT
9 anpenga 2008 r. 1 onybnuMkoBaHHbIV B
[MpaButenscTtBeHHOM BecTHMKE N2169 oT 21 nions
2008r. ¢ npunoxeHnem lNonoXxeHnst 0 He4YacTHbIX
cly4yasx Ha Npou3BoaCcTBE U nNpodpeccruoHanbHbIX
3aboneBaHuax 1965 r.

3aboneBaHns, NPonU3BOACTBEHHOE NPOUCXOXOEHNE
KOTOPbIX paboTHUKN HE 0BsI3aHbl JOKa3bIBaTb.

3aKkoHoAaTesibHaA npe3yMnunsa npoucxoxaeHus
3aboneBaHuu

www.issa.int
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SN yTBEP>XOAEeHHbIN MUHUCTEPCKMM NOCTaHOBEHNEM OT

9 anpens 2008 r. n onybrMkoBaHHbIN B
[MpaBuTenbcTtBeHHOM BecTHUKe Ne169 ot 21 mniong
2008 r. ¢ npunoxeHnem NonoXxeHnsa o HeYacTHbIX
Cllydasx Ha Npou3BOACTBE M NPOddeCcCMOoHanNbHbIX

3aboneBaHuax 1965 .

MALATTIE (ICD-10)

LAVORAZIONI

Periodo massimo di
indennizzabilita dalla
cessazione della
lavorazione

/

3abornesaHns corfacHo
MKB-10
(Me>xdyHapodHasi
Kriaccugbukayusi
bonesHeu [lecsimozo
rnepecmompa )

/

Bua TpynoBoun

deATellIbHOCTU

www.issa.int
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MakcumanbHbIV nepunoa
obecnevyeHnsa nocne ]

OKOHYaHUA BO3OEeNCTBUA ]
NMPON3BOACTBEHHOIO B

@a KTOpa
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[MpodeccmoHarnbHble 3aboneBaHns
PeweHne KoHcTtutyumnoHHoro cyaa tanum Ne 179/1988,
Ctatbsa 10 Nono)eHna 0 HevacTHbIX Cry4asix Ha
NPON3BOACTBE M NMPogdeccnoHarbHbIX 3aboneBaHusix (C
nameHeHuammn) 2000 .

JTlroGoe yxyalweHue coCToOAHMA 340POBbLA OaET NpaBo Ha
obecneyeHne, ecnum  pabOTHUK  MOXET  [JoKasaTb
npodgeccuoHanbHOe npoucxoxaeHme 3aboneBaHus,
Ooaxe ecnu Takoe 3aboneBaHMe He 3HavuuTCs  Kak
npodeccnoHanbHoe B npuraraemMom rnepeyvHe lonoxeHus
0 HEeYaCTHbIX cryyasx Ha Npon3BOACTBE 7
npodoeccmoHarbHbIX 3aboneBaHnsix 1965 .

CmMmellnaHHaaA cuctema
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PekomeHpauusa EBponenckon kommuccum ot 19 ceHTAGPA
2003 r. o EBponenckom nepe4vHe npodeccnoHarnbHbIX
3aboneBaHumn, Ctatbsa 1, yacTb 2:

«...MPUHATb Mepbl K 3aKpenseHW B HaUUOHaNIbHOM
3aKoHoAaTeNnbCTBE, HOPMAaTUBHO-NMpPaBbIX aKrax W
aAMUHUCTPATUBHbLIX MOJSIOXKEHUAX npaBa pPabOTHMKA Ha
obecrie4yeHMe Ha OCHoOBaHMU npodeccnoHanbHbIX
3aboneBaHun, ecnu paboOTHUK cTpagaeT OT 3aboneBaHuA,
He BXxoaswero B nepeyeHb [lpunoxeHuna 1, Ho
npodeccnoHanbHoe NPoOUCXoXaeHue n npupoaa
KOTOPOro MOryT ObiTb [OKa3aHbl, B OCOOEHHOCTU ecnu

Takoe 3aboneBaHue coaepXuUTcs B nepeyHe
NpunoxeHunsa 2.» =

www.issa.int 10
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L\aﬁ L}" 155 dPacnpepneneHme obpaluernil 3a NOCOBUAMU B sccuriy
CBSA3U C NpodecCcnoHanbHbIMU

3aboneBaHMAMU B 3aBUCMMOCTU OT rnosa
paboTHMKa 1 roga obpalleHus

o ~ )
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OTkpbiThle gaHHble INAIL, Tabnuua M1 1
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WY 155d MpodeccroHarnbHble 3a60MeBaHNs KOCTHO s scouriy
MblweyHon cuctemsl (KMC) no MKB-10 n rogy

obpalleHuns
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OTkpbiThle gaHHble INAIL, Tabnuua M1.4
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3abonesaHnamun no MKb-10
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OTkpbiThle gaHHble INAIL, Tabnuua M1.4
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k@ 155d06paLenmns B cBsan ¢ npodeccmoHanbHbIMMoc sccuriy
3aboneBaHnamu no MKb-10 3a 2013 .

HeT Koaa CepAe4qHo- NHMEKLIMOHHbIE
cocyaucTble 6
255 0,05% OQHOOKPUHHbIE 3aborieBaHUA
,559 E'\ 1,01% ’ / 0.05%
HeT koaa oTpaBreHue 3aboneBaHus s
KpoBM 3aboneBaHus, Bbl3BaHHbIE CTPECCOM
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3aboneBaHusA :

MO4€enonoBbIX I'IyTeVI

0,07% nepudepuyeckas HeBponaTus

12,10%

rnasHble
3aboneBaHus

|
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1,02%
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k@ 155d06paLenmns B cBsan ¢ npodeccmoHanbHbIMMoc sccuriy
3aboneBaHnamu B 2003 n 2007 rr.

=28,?%

KMC FE&RE

41 6%

Tabnuua 1. ObpalleHus B cBs3U C
npodeccnoHanbHbiMu 3abonesaHusmmn B 2003 n
2007 rr. no TMny 3aboneBaHus (3a UCKNOYEHEM
HaHHble INAIL, 2009 r. HeYyCTaHOBIEHHbIX Cry4Yaen)

www.issa.int 15
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3abonesaHnn no MKb-10 v rogy obpatueHus

OHKOJ10In4

3aboneBaHus,
Bbl3BaHHbIE
CTpeccom Ha
paboyem mecTte

nepudepuyeckas
HeBponaTtus

r’mnaky3und

3aboneBaHus
AblXaTenbHbIX
nyten

aepmarnt
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lNMepeyeHb 3aboneBaHni, Bbi3BaHHbLIX NPOU3BOACTBEHHbLIMU (hakToOpamMm
WUIN CBSAA3aHHbIMU C TPYAOBOW AEATENbHOCTbLIO MPUYNHaAMMU,
yTBEPXXAEHHbIN MHUCTEepcKkMM noctaHoBneHnem ot 10 nions 2014 r.
7
onyonukoBaHHbIN B [NpaBnTtenbcTBEHHOM BeCTHUKE Ne76 oT 12 ceHTabpsa 2014 T.

MeAaunumHcKkmne cneumanmcTbl
006si3aHbl coobLWaTb 0 BCeX criy4yasax
3aboneBaHU U3 NepeYHs B
cootrBetcTBUM co CtaTben 139 CBoaa
HOpMaTUBHbIX akToB 1124/1965,
yTBepXXaeHHOro MMHUCTEpPCKUM
NocTaHOBJIEHUEM.

www.issa.int 17



lNMepeyeHb 3aboneBaHni, Bbi3BaHHbLIX NPOU3BOACTBEHHbLIMU (hakTOpamMu
W CBAA3aHHbIMM C TPYAOBOU AeATENIbHOCTLIO NPUYNHaAMM,
yTBEPXKAEHHbIN MuHUcTepckmum noctaHosneHnem ot 10 nioHa 2014 r.
7
onyonukoBaHHbIN B NpaBntenbCcTBEHHOM BeCTHMKE Ne76 oT 12 ceHTabpsa 2014 .

« 3aboneBaHus, Bbi3BaHHblIe NPOU3BOACTBEHHbLIMU (pakTOpamm C
GonbLIOU A0Nnen BepOATHOCTMU.

« 3aboneBaHus, Bbi3BaHHbIe NPOU3BOACTBEHHbLIMU (pakTOpamm C
OrpaHU4YeHHOU BEPOATHOCTLIO.

« 3aboneBaHus, KOTOPbI€ MOryT ObITb BbI3BaHbl MPON3BOACTBEHHLIMU
dakTopamu.

o [pynna 1. 3aboneBaHuns, Bbl3BaHHbIE BO3AENCTBUEM XUMUYECKNX
BELLECTB.

o [pynna 2. 3aboneBaHuns, Bbi3BaHHblE (PU3NYECKUMUN hakTopamMu.

« [pynna 3. 3aboneBaHuns, Bbi3BaHHble BUONOrMYECKUMM (PaKkTopamu.

o [pynna 4. 3aboneBaHna ObIXaTenbHbIX NyTEN.

e [pynna 5. lepmaTuThl.

o [pynna 6. OHkoNnornyeckne 3aboneBaHns.

e [pynna 7. 3aboneBaHuns, Bbl3BaHHblE CTPECCOM Ha pabovem MmecTe.

www.issa.int 18
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lNMepeyeHb 3aboneBaHni, Bbi3BaHHbLIX NPOU3BOACTBEHHbLIMU (hakTOpamMu
WK CBA3aHHbIMU C TPYAOBOWU AEATENbHOCTLIO MPUYNHaAMMU,
yTBEPXKAEHHbIN MuHUcTepckmum noctaHosneHnem ot 10 nioHa 2014 r.
7
onyonukoBaHHbIN B NpaBntenbCcTBEHHOM BeCTHMKE Ne76 oT 12 ceHTabpsa 2014 .

JaHHbIN Nnepe4yeHb HOCUT NPodUNaAKTUNYECKUN XapaKTep.

3akoHo4aTeNbCTBOM MpeaycMoTpeHa obasartenbHasa rnogadya oT4eTHOCTU
O BCeX cnyyasax Takux 3aboneBaHunm B cooTtBeTcTBMM co Ctatben 139
[lonoxeHnss O  HeYacTHbIX  CnyyYadx Ha  nNpousBoAcCTBE U
npodpeccuoHanbHbIX 3aboneBaHnax (1965). [aHHble 3aboneBaHUs
BKIMOYEHbI B  HauwnoHanbHbIN nepeyeHb  NpodeccuoHanbHbIX
3abonesaHunm Wtanumun, kotopbin Beaetcss HauuoHaribHbIM MHCTUTYTOM
CTpaxoBaHUA OT HecYacTHbIX CllydaeB Ha MNPOW3BOACTBE U HAXOOUTCH B
cBoOOAHOM AocTyne Afd BCEX OopraHu3auun, OeATenbHOCTb KOTOPbL{
CBA3aHa C OXpaHOW Tpyda W npousBoacTBeHHOW 6e3onacHocTbio HAll
paboyem mecTe. ]

www.issa.int 19
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O6HoBRNeHue
nepevHs 3aboneBaHumn, Bbi3BaHHbIX NPOU3BOACTBEHHLIMU ddaKTopamMu
NN CBA3aHHbIMWU C TPYAOBOM AEATENBbHOCTHIO MPUYNHAMMN,
NpPoOu3BOAUTCA B UHTepecax NPoUnakTuKm.

ObHoBneHne nepeyHs 3aboneBaHuu, BbI3BaHHbIX
NPon3BOACTBEHHbIMU haKTopamMu UM CBA3aHHbIMU C TPYAOBOMU
AEATENbHOCTLK MNPUYUHAMMK, [POM3BOAUTCA B  UHTepecax
NpognnakTuKu.
 MuHuncrtepckoe noctaHosneHme ot 18 anpens 1973 r.
 MuHuncrtepckoe noctaHoBneHme ot 27 anpens 2004 r.
 MuHuncrtepckoe noctaHosneHme ot 14 aueapa 2008 .
 MwuHucTepckoe noctaHoBneHne ot 11 gekabpa 2009 r.
e MwuHuctepckoe nocrtaHoBrieHne ot 10 wmwoHa 2014 I
(MpaBuTenbCTBEHHLIN BECTHUK N276 OT 12 ceHTabps 2014 r.)

www.issa.int 20
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ObHoBNEHNE
obounx nepeyHemn nNpPomn3BoanTCS
JKCNEepPTHOU KOMUCCUEMN,
chopMMpPOBaAHHON B COOTBETCTBUN CO
CtaTtben 10 3akoHoaaTenbHOro
noctaHoBneHusa 38/2000

Crtatbsa 10

3akoHoaaTenbLHOro
noctaHoBneHusa 38/2000

Promoting excellence
in social security



@ 1553

" L] |
=1 ¥

; dpatf s B

«...00HaKoO
3aKkoHodameJsibcmeo 8
nrobou obnacmu  ecealda
3anasobieaemby.

Yapnb3 KnaTttepbak, [MlpodbeccroHarbHble 58 o
3aboneBaHus B BennkobputaHum (1982)

bnarogapto 3a BHUMaHue!

an.miccio@inail.it
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